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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT COLLEGE FOR MEN KURNOOL

Name of the head of the Institution

DR P KALAVATHI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08518230094
Mobile no. 9849571603

Registered Email

knl ngl. j kc@mail .com

Alternate Email

put t akal avat hi @nail.com

Address Doctor's col ony, B-Canp
City/Town Kur nool

State/UT Andhra Pradesh

Pincode 518002

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Mbhamed Waai z

Phone no/Alternate Phone no.

08518245780

Mobile no.

9849793821

Registered Email

i gac. gcnknl @nmai | . com

Alternate Email

mdwaai zphysi cs@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. gcrnknl . ac. i n/ page. php?nme
nu=i gac&sl ug=agar s

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. gcnknl . ac. i n/ page. php?nenu=
acadeni cs&sl| ug=academni c- cal ender - ug

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
3 B+ 2.75 2019 14-Jul - 2019 | 15-Jul -2024
6. Date of Establishment of IQAC 02- Apr-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://www.gcmknl.ac.in/page.php?menu=iqac&slug=aqars
https://www.gcmknl.ac.in/page.php?menu=iqac&slug=aqars
https://www.gcmknl.ac.in/page.php?menu=academics&slug=academic-calender-ug
https://www.gcmknl.ac.in/page.php?menu=academics&slug=academic-calender-ug
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19489_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Pre NAAC inspection of departnents and office 2. Awareness programme on

Ant i raggi ng,
uni forns for

Eve teasing,
all students 4. Skill

SHE Teans and Di sha App 3.

| mpl enent ati on of Col | ege

Devel opnent programres through JKC and APSSDC

5. Personality Devel opnent progranmes for the students 6. Capacity buil ding

program f or

Faculty on the online curricular transaction

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I nt ernati onal Yoga Day

Awar eness created on yoga and
nedi tati on anong students and staff

I nternship Training and Skill
Devel opnent Progranmes

Organi sed Internship training and
conducted skill devel opnment programes

Cel ebrati on of Conmenorative Days and
Days of National inportance

Cel ebrated National Sports Day,
Nati onal Unity Day, National Education
Day, Hi ndi Diwas, Ozone day, National

Mat hemat i cs Day, National Science Day,



https://assessmentonline.naac.gov.in/public/Postacc/Formation/19489_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19489_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19489_Contribution.xlsx

I nternati onal Wwnens Day, Telugu Bhasya
Di was, World Tourism Day, Constitution
Day, National Voters Day, Republic Day
and | ndependence Day

Extension Activities

Organi sed Mega bl ood canmp in

associ ation with NSS and Redcross
society, Visited orphanages and donat ed
groceries, Organised rally on AIDS

awar eness and Cel ebrat ed Consuner week

Car eer Counseling and Coaching for
Conpetitive exans

Organi sed Awar eness programme on | BPS,
SSC, CGLE, RRB exans and All the
departnents conducted PG entrance test
coaching for the students

Personal ity Devel opnment progranme

Personal ity Devel opnent progranmes were
organi sed in association with SETKUR

Student Centric Activities

Student seminars, Quiz, G oup

Di scussion, Project work, Essay witing,
El ocution conpetition and Field visit
were conducted for the overall

devel opment of the students

Capacity building programe for Staff

Capacity building prograne for Faculty
on Recording of video |essons, online
| essons were organi sed

Col I ege uniform for students

| mpl ement ed conmon col | ege uni form for
all students

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci l 11- May- 2022
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 11-Jul - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19489_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

This Institution has the follow ng
Modul es under Managenent |nfornmation
System 1. CAMDC(Onl i ne Admi ssi on Mdul e
for Degree Coll eges, Andhra Pradesh)
(https://oandc. ap. gov.in): The Students
can apply for adm ssion to Under
Graduat e Courses through on line Porta
Online Admi ssion Mdul e for Degree
Col | eges, Andhra Pradesh to all the
Governnent Degree Colleges in the State
of Andhra Pradesh with single
application by subnitting all the
details through his Aadhar Nunber. He/
She can give Options to any college in
the state. The students can give any
nunber of options for Courses and
Institutions. The only thing is that

t he student nust have conpul sory Aadhar
Nunber and a personal Mobile Nunber
apart fromqualifying fromlnternediate
Exans that is relevant to the UG Course
he / she is seeking adm ssion. The
seats are allotted to the students’

choi ces of College / Goup based on
their Merit and Reservation Criteria.
They have an opportunity to go for
sliding in case of vacancy arising or
option for changing their group by a
click online. 2.Jnana Bhum (Online
Schol arship Porta

htt ps://jnanabhunm . ap.gov.in/ )is a
Smart Portal for Integrated Delivery of
Services Relating to Education and
Schol arshi ps. The Portal has a

wel | desi gned Application for Applying
of Schol ar Shi ps under various Wl fares
Schenes for Schedul e Caste, Schedul e
Tri be, Backward Cl asses, Kapu, Mislim
Mnority, Christian Mnority, EBC, PHC
Students under one common Portal . for
Mont hly Rel ease of Student Stipends
Linked to BioMetric attendance (only
for those having Above 75 of
attendance), Quarterly Rel ease of
Tuition Fee (RTF) Promising the

Fi nanci al delivery Systemon the
Pillars of robust Validation, mninal
touch points, accountability and
Transparency. 3. HRMVS
(http://apcce.gov.in/)The Details of
al | Enpl oyees are uploaded at the tine
of Joining the College and regularly
updated in the Conm ssioner of

Col | egi at e Education, AP Wb Portal .

Al'l the adm nistrative Managenent
processes are taken up through Data
Base available in web Portal through




Online like seniority, Proposals for
Nom nation of Nanmes for OC/ RC
Courses, Faculty Devel opnent
Programes, any Academi c or

Admi ni strative Trainings, Proposals for
CAS, transfers, Pronotions etc., by the
O fice of the Conmi ssioner of

Col | egi ate Education, AP. Al the
Faculty related matters in terns of
Acadenmic as well as Administrative on
done through online platformlike

mai nt enance of Online BioMetric
attendance, Learni ng Managenent System
(LWVS), Submi ssion of API, AADPI and
ASAR forms. 5. CFM5
:(https://cfns.ap.gov.in) Conprehensive
Fi nanci al Managenent System (CFMS) is
an enterprise |level application

pl at form accessi ble by all the

st akehol ders of the system real tine
information availability, facilitate
agility in decision naking, speed and
certainty of service delivery,
convenience to all the Stakehol ders,

m ni mal reconciliations and inproved
financial discipline in the State. Real
ti me budget updates, Online Bill

subm ssion, tracking and paynent.
Online receipts. Fast credit of
receipts to states account. Tinmely and
accurate scrolls of online paynments and
receipts. Error free reconciliation
systens and processes. 6. BioMetric

At tendance: The Attendance of Teaching
Staff, NonTeaching Staff and Students
are mai ntai ned though online Bionetric
Attendance Portal in a transparent and
accurate nmanner.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Governnent College for Men is affiliated to Rayal aseena University, Kurnool
hence curricul um design and conmon core syllabus of UG and PG courses are
vested with the university. For effective curriculumdelivery enphasis is laid
on teaching-1learning and eval uation. The University prepares an acadenic
cal endar that specifies the duration of the senmester, the date of comrencenent,
and the end of senesters. The inplenmentation of the curriculumis done through
t he Academi c council commttee conprising of in-charges of the departnent and
the IQAC. In the beginning of the academ ¢ year, an action plan is prepared by
the 1 QAC. Departnental neetings are conducted regarding the distribution of the
syl labus. Al the faculty nenbers prepare Annual Curricular Plans and Teachi ng
pl ans in accordance with the acadeni c cal endar and syllabus given by the




Rayal aseerma University which is reviewed periodically by the In-charges of the
Departnents and by the Principal. For effective curriculumdelivery, college
encourages the faculty to attend Orientation programes, FDPs, and Refresher

courses, organized by the Universities and Academ c Staff Coll eges which

i nproves the teaching-learning practices. The | QAC al so organi zes wor kshops and

training prograns for the faculty which also helps in effective curricul um
delivery. Subject-w se bridge courses at the beginning of the acadenic year are
conducted to the students to bridge the gaps in curriculum concept. Guest

| ectures, Sem nars, and Workshops Conferences are organi zed by the departnents

to inpart know edge in the concerned subjects. Field trips to the Laboratories,

I ndustries, and historical places are organized to gain firsthand experience,

practical know edge and to devel op observation skills anpbng the students which
facilitate experiential |earning and inculcate scientific and research tenper
anong the students. |CT-based teaching and learning is adopted for effective

curriculumdelivery and is well supported with help of LCDs, Virtua

cl assroonms, and e-resources. The students utilize Mana TV and online cl asses.
To inprove communication skills |anguage classes and soft skill classes are
conducted. The evaluation is done through internal and external exam nations.

The internal exam nation includes both witten exami nation and semi nars.
Students are categorized into slow, average and advanced |l earners and the
faculty custom zes their teaching process accordingly. Renedial classes are
organi zed for slow |l earners and assessed periodically. The average and advanced
| earners are given projects related to the subject. Activities such as quizzes,

G oup Discussions are al so conducted frequently. Guidance and coaching for PG

entrance exam nation and other conpetitive exam nations are regularly organi zed

by the faculty. Laboratories and Library are updated at regular intervals every
year as per the changes in the curriculumthere by playing a major role in
ef fective curriculumdelivery. The curriculumis supplenented by Add-
on/ Need based certificate courses to enhance the conpetencies of the students.
The col |l ege considers the val uabl e suggestions fromthe faculty nenbers
attendi ng the BOS neetings. Departnental neetings organized regularly, and
m nutes are recorded. Recent trends in devel opment of the curriculumare
updat ed through orientation and refresher courses. Accordingly, the college
effectively inplenent the given curriculum This institution caters the needs
of students by adopting various nethods and net hodol ogies in inplenenting
teaching | earni ng eval uati on process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Human 00 03/ 02/ 2020 30 Jounal i sm I ndept
Ri ghts and | aw si de know edge of
Human Ri ghts
00 04/ 02/ 2020 30 Yoga I nstructor
Certificate Asanas
Coutrse in
Yoga
I nstrument 00 23/ 07/ 2019 30 Lab work Lab
ation and Bi testing
ot echnol ogy
Engl i sh 00 18/ 10/ 2019 30 Engl i sh Fl uency in
G anmer tutor Engl si h
Journalism 00 07/ 01/ 2020 30 Jour nal i st

and press Journalistic
reporter skills




Hi ndi 00
G amer

Quality 00
and
Reliability

Tal ly 00

Basi ¢ 00
El ectri cal
Appl i ances

Pl ant 00
propagati on

and
Landscapi ng

Bl ood 00
groupi ng

Conput er 00
Har dwar e
Wor kshop

| ndustri al 00
Economi cs

Conput er 00
Har dwar e and
Net wor Ki
f undanent al

00
Certificate
Cour se on
LaTex

16/ 12/ 2019 30
15/ 01/ 2020 30
12/ 08/ 2019 30
11/ 09/ 2019 30
21/ 10/ 2019 30
14/ 08/ 2019 30
10/ 01/ 2020 30
06/ 01/ 2020 30
10/ 09/ 2019 30
08/ 10/ 2019 30

Hi ndi Ef ficiency
t ut or in H nd
Quality Quality
managenent assurance
E- Conmrer ce Fi nanci a
and
Accounti ng
Dat a
Mai nt enance
Basi ¢
skills of Electricity
El ectri cal Skills
appl i ances
Nur sery
Landscapi ng techni ques
managenent
Medi cal Bl ood
Lab groupi ng
Techni ci an
Har dwar e Har dwar e

repai rng and maintenance
mai nt enance

Export and Det er m nat
| npor t i on of
fields exchange

rate
Comput er Hardware T
Har dwar e roubl eshoot i
Engi neer ng
Desi gn LaTex
Engi neeri ng skill

devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Political Science(EM

CBCS CBCS/Elective Course System
BA Hi story, Econonics, 05/ 06/ 2018
Political Science(TM
BA H story, Econoni cs, 05/ 06/ 2018




BCom Conput er Applications 05/ 06/ 2018
BCom Cener al 05/ 06/ 2018
BSc Mat hemat i cs, Physics, 05/ 06/ 2018
Chem stry(EM
BSc Mat hemat i cs, Physi cs, 05/ 06/ 2018
Cheni stry(TM
BSc Mat hemat i cs, Physics, 05/ 06/ 2018
Conput er Sci ence
BSc Mat hemat i cs, 05/ 06/ 2018
Statistics, Computer
Sci ence

BSc Bot any, Zool ogy, 05/ 06/ 2018

Chem stry
BSc Bi ot echnol ogy, Botany 05/ 06/ 2018

Chemi stry
BSc M cr obi ol ogy, Zool ogy, 05/ 06/ 2018

Chem stry

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 890 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Educat i on

Human Val ues and 12/ 06/ 2018 453
Pr of essi onal Ethics
Envi ronnent al St udi es 12/ 06/ 2018 453
| nformati on and 07/ 06/ 2018 453
Communi cati on Technol ogy
-
Comuni cati on and Soft 12/ 06/ 2018 453
Skills - |1
Communi cati on and Soft 07/ 06/ 2018 453
Skills - 11
Communi cati on and Soft 07/ 06/ 2018 617
Skills - 111
| nformati on and 07/ 06/ 2018 617
Comuni cati on Technol ogy
- 11
Anal ytical Skills 12/ 06/ 2018 453
Ent r epr eneur shi p 12/ 06/ 2018 453

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships




No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collected feedback on the curriculumfromdifferent

st akehol ders such as students, alumi, faculty, Philanthropists and parents

wi th the questionnaire conmuni cated by the Conm ssioner of Collegiate
Education, AP, Vijayawada. Feedback is collected fromall the students twice
per a year. Feedbacks are also collected fromparents during parent-teacher
meetings and from al umi neetings. Feedback is also collected fromthe teachers
at the end of the academic year on the curriculum The paraneters used to get
the feedback are course-content, curriculumrelevance, prospects for higher
education and enpl oyability opportunities. The data collected fromall the

st akehol ders is sorted out by the I QAC and consolidated for preparing the
feedback anal ysis report. The data entered in the selected format is then
consol i dated and a conprehensive report is prepared with special enphasis on
the aspects pointed out by all the stakeholders. The anal ysis is done

st akehol der-wi se and paraneter-wi se. The | QAC conmittee will discuss and
consol i date the suggestions. Suggestions along with Action Taken Report
received through the feedback are pronptly conmuni cated to heads of all the
Departnents and to the higher authorities for necessary action. The suggestions
made by the stakehol ders were di scussed thoroughly in staff neetings.

Consi dering the suggestions, the Staff council suggest the inputs for syllabus
revision to University BOS nenbers and proposed certain reconmendations to be

i npl ement ed. Feedback is also collected on teaching faculty fromthe students.
Accordi ngly, feedback will be anal ysed by the Principal. Necessary instructions
and guidance will be suggested to the staff based on the feedback. Feedback
anal ysis on curriculum and teaching staff helps the Head of the Institution for
i nprovi ng the Teachi ng-Learni ng and Eval uation process. Feedback is al so
collected on institution. The academ c anbi ence and infrastructura
information/data is collected fromthe stake holders at regular intervals.
Infrastructural facilities Iike well ventilated classroons, |aboratories,
Jawahar Know edge Centre (JKC), Andhra Pradesh State Skill Devel opnent

Centre( APSSDC) are collected fromthe stake holders. Available facilities and
required facilities are noted on the analysis of feedback. Basing on the
feedback anal ysis neasures are taken for the inprovenent of academ c anbi ence.
Student comunity thoroughly anal yse the prevailing conditions and report the
same through their feedbacks. Alumi nmenbers, parents and sometines students
are al so suggests and provide required information to the coll ege. Feedback on
curriculum teaching staff and infrastructure and its analysis hel ps the
Principal and 1QAC to nonitor the issues of the institution in a right way in
right tinme. The head of the Institution takes the opportunity for inproving and
devel oping the institution fromfeedback anal ysis. By comuni cating the | apses
in curriculumor any changes to be nmade to the affiliating University and
Andhra Pradesh State Council for H gher Educati on(APSCHE) for necessary action.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19489_Projects_undertaken_1652091318.xlsx

Lacunas of infrastructure are addressed to the Conm ssioner of Collegiate
Education AP, Vijayawada, for redressal and for the sanction and rel ease of
budgets. Feedbacks of all the stake holders on curriculumand infrastructure
all together helps for the inprovenent and overall devel opment of academ cs and
infrastructure of the institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc M cr obi ol ogy, 50 46 23
Zool ogy,
Chem stry

BSc 50 64 25
Bi ot echnol ogy,
Bot any,
Chem stry

BSc Bot any, 50 48 29
Zool ogy,
Chem stry

BSc Vat hemat i cs, 50 43 10
Statistics,
Conput er
Sci ence

BSc Mat het mat i cs, 50 230 94
Physi cs,
Conput er
Sci ence

BSc Mat hemat i cs, 50 97 24
Physi cs,
Chemi stry

BSc Conput er 60 332 109
Applications

BCom Cener al 50 122 19

BA T.M History 60 163 63

Economi cs

Political
Sci ence

BA E.M History 60 158 60

Economi cs

Political
Sci ence

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses




teaching only UG
courses

teaching only PG
courses

2019

453

74

49

0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
49 49 132 8 2 17

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor-Mentee system in the college ensures constant interaction between faculty and students. Each class
teacher is responsible to counsel them on their personal, academic and career. In our college, mentors share
their knowledge, experience, and wisdom with students. They stimulate curiosity and build confidence by
presenting new ideas, opportunities, and challenges. By providing an open and supportive environment mentors
discover talents and interests and help in mentees attaining goals. By sharing of achievements with mentees,
mentors becomes a role model for them. Mentor keeps communication open, offers support, defines
expectations, maintains contacts, advises them to be honest, innovative and creative. Motivate them to be
reliable and consistent, positive and enthusiastic. The scheme is adapted for the value additions to the students
like- Bridging the gap between the teachers and students. It helps creating a better environment in college,
where students liberally approach teachers for both educational and personal guidance. Both teacher and
student knows effective two-way communication. The Mentor also facilitates awareness and support to students
for competitive examinations, motivate them for higher studies, entrepreneurship, advice and support for
improvement in academic performance. College conducts meetings with mentor and mentee for Maintaining
Student Profiles for each student containing both personal and academic data. Mentor, mentee system not only
develops a bond between teacher and students but also develops healthy relationships among teacher and
student. Emotional attachment between the mentor and mentee will be established. In acquaintance with
students regarding social, economical, educational, family back ground, interests of the student, 1Q of the
student, helps the teacher to assess the student in a right manner. By this, the teacher can mould the students
as per their interest and strength through which a right decision at a right time will be taken for the all round
development of the student. Issues of any kind, women problems, problem with the peers and other weaknesses
may also be identified and rectified by the end of the course. In our Institution, mentors are allotted group-wise,
class-wise according to their program. Each mentor is allotted with 24-40 students depending on the strength of
the class. Mentor-mentee meetings are conducted twice per semester and SWOC analysis is done for taking
necessary measures for the improvements of the students. The mentor also works for finding out hidden talent of
the students in various aspects of curricular, co-curricular, and extra-curricular activities. The mentor also
contacts parents of his/her mentees to discuss their progress and/or any other matte, as and when required. The
mentors chalk out responsibilities to take care of all the mentees such as to provide them career counselling,
personal counselling, to support them for kind of difficulty in their curriculum to make provision of remedial
coaching for them and to always support them as and when required. Mentors also analyse entry level
percentage of marks and categorize the students to bright, average and poor students accordingly semester-
wise marks also will be analysed and remedial coaching classes may be increased as per the requirement of the
student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

36

1780 49 1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19489_ict_tools_1652091677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19489_e_resource_1652091766.xlsx

positions

the current year Ph.D

49

49

0

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr KV Lecturer SV Subba Reddy
Madhusudhan Foundat i on Kur nool
2020 Dr KV Lecturer Depart nment of
Madhusudhan Youth Affairs
Kur nool AP
2020 Dr KV Lecturer District
Madhusudhan Col | ectorate
Kur nool AP
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Academi ¢ Council and | QAC develop strategies to bring reforns in the
I nternal Evaluation so as to continuously evaluate the student’s perfornmance
and enhance the quality of teaching, |earning and eval uation. The college is
affiliated to Rayal aseena University and had been followi ng the senester
pattern of exam nations as per the nornms of the University. The coll ege adopted
t he Conprehensi ve Conti nuous Eval uation (CCE) nethod fromthe academ c year
2012-13, which gives the scope to continuously evaluate the performance of the
students throughout the year. The eval uation of the student at the
Institutional level is done by nobnitoring his Attendance, Performance in tests,
cl assroom activities, assignnments, project works, and student sem nars. Each
departnent conducts Assignnments, Unit Tests and Term exam nations regularly.
Eval uated internal scripts are distributed to the students to note any
di screpancies or errors. Basing on the nistakes/errors of the students, right
answers were di scussed and suggested. The marks of the students are al so shared
wi th parents during parent-teacher neetings. Apart fromthese witten tests,
the students are al so assessed through Cl assroomactivities |ike quizzes, G oup
di scussi ons, and Student sem nars. The outcones of these are docunented and
mai ntai ned at the departmental |evel. The exam nation branch closely nonitors
t he eval uati on process by maintai ning records of the evaluated scripts,
attendance and award lists. Marks of both internal and external exans w Il be
mai ntained in the registers as per the norns of the University and are under
the custody of exam nation branch. The internal narks are uploaded to the
University website as and when asked for. Maxi mum marks allotted for interna
exanm nations are 30 and pass marks are 12 and nmaxi mum mar ks for externa



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/19489_Honours_recieved_1652116669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19489_Evaluation_1651563903.xlsx

exam nations are 70 and pass marks are 28. The col |l ege adhering to Rayal aseena
Uni versity and adopted the CBCS senester pattern from 2015-16 for both UG and
PG courses. In the Senester system the evaluation of the student at the
Institutional level is done by conducting Two |Internal Assessnent Exam nations
(IAE) for 20 Marks and a Sem nar presentation for 10 Marks. Average marks of

the two internal exam nation marks will be considered. These nmarks are added to
the Semester End Examination (SEE) marks. This senester systemis being
foll owed along with CCE net hod of evaluation. The internal exam nations will be

conduct ed according to the Academ c Cal endar comuni cated by the affiliated
university twice in a semester. Thus, the Internal Assessnment helps to inprove
t he know edge base of the student and achi eve | earning outconmes, whereas
continuous eval uation nethod helps in inproving the students’ abilities and
proficiencies. Practical exaninations are also conducted for all the senesters
for 50 marks. Exami ners appointed by the affiliating University acts as
ext ernal exam ner and one of the concerned departnent faculty nenbers of the
coll ege acts as the internal exanmi ner. The external exam ner upl oads the
practical marks with his/her login credentials given by the University.
Junbling systemin allotnent of students is followed for the theory end-
senmester exam nations of the University. It avoids the favoritism partiality
and hel ps for the inpartial conduct of exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The CBCS Senmester pattern was adopted by the Institution in 2015-16 adhering to
t he Rayal aseenma University. In the senester pattern Two |Internal Assessnent
Exami nations (20 Marks each) and one Student sem nar (10 marks) (as per
uni versity revised guidelines dt.13-07-2016) in each course need to be
conduct ed per senester. This information is passed on to the students by the
respective subject teachers and class in-charges through a circular issued by
the exam nati on branch. The Institution adheres to the Annual academ c cal endar
rel eased by the University for conducting the Internal Assessnent Exans. The
Exami nation Conmittee of the college prepares the tinmetable for the conduct of
the I nternal Assessnent Exami nation during the senester and di splays them on
the notice board. The other types of evaluation procedures |ike Assignnents,
Unit tests, Student seminars, and Quiz are planned at the begi nning of the
academ c year by the respective departnents in consultation with the | QAC as
per the annual academ c plan. Al these tests are conducted during the assigned
class hours. Any significant deviation fromthe exam nation schedule will be
communi cated to the students with the approval of the Principal. The
Exam nati on Conmittee conducts nmeetings with the staff for grievances if any
bef ore announci ng the schedul e of exans. The follow ng procedure is followed by
the Exam nation committee for conducting the exans. 1. Tinmetable- The Tinetable
is prepared as per the University al manac considering the tine and dates for
all programs in consultation with the Acadenic staff council. It is circulated
to all the classes, departnents and the sane is displayed on the notice boards.
2. Seating Arrangenent- Depending on the size of the roomand the strength of
the students the seating arrangenent is nade so that the roomis sufficient and
does not suffocate. Care is taken that no two simlar course students sit
together. Room allotnment charts with room nunbers with student registration
nunbers are di splayed on notice boards of each floor for the purpose of
student’s convenience. 3. Invigilation duties — The Exam nati on Commttee
allots Invigilation duties to all the faculty nenbers for the snmooth conduct of
exanms. The duty chart is conmunicated to all the Staff through the staff order
circular and other comunicative ways. 4. Question papers- The Exam nation
Conmi ttee comuni cates to the respective departnents for the preparation of the
question papers. The departnent in-charges send the question paper to the
Exam nati on conmttee through email ensuring confidentiality and transparency
in the entire process. The Exam nation Comrittee ensures that sufficient copies




of question papers corresponding to students’ strengths are kept ready for the

respective exans. 5. Evaluation of the scripts: Al the staff nenbers are given

a tineline of 10 days for evaluation of answer scripts and subm ssion of marks

to the admnistrative staff of the exam nation branch after addressing all the
student grievances. The marks are upl oaded to the University's online portal

under the supervision of the Exam nation Conmittee. Thus, entire process of CE
is done strictly adhering to the annual academnic cal endar and institutiona

curricul ar plan

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gcnknl . ac. i n/ page. php?nmenu=acadeni cs&sl ug=pos- pso- cos
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
62 BSc 12 2 16. 7
Mat hemat i cs,
Physi cs,
Chem stry
68 BSc M crobi ol o 14 9 64.3
gy, Zool ogy,
Cheni stry
64 BSc Comput er 35 8 22.9
Sci ence,
Statistics,
Mat hemat i cs
60 BSc Comput er 72 24 33.3
Sci ence,
Mat hemat i cs,
Physi cs
58 BSc Bot ony, 24 6 25
Zool ogy,
Chemi stry
10 BA Hi story, 135 73 78. 49
Econom cs,
Political
Sci ence
31 BCom Comput er 102 72 70.6
Application
30 BCom Gener al 59 30 50.8
53 BSc Bi ot echnol 16 10 62.5
ogy, Botany,
Chemi stry
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



http://www.gcmknl.ac.in/page.php?menu=academics&slug=pos-pso-cos

http://ww. gcnknl . ac.in/adm n/ckeditor/upl oads/ SSS-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l NI L Nill Nil I

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L Ni |l NI L Ni Il Ni |l

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill NI L Nill Nill Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Department of History 1
Departnment of Tel ugu 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Mat hemat i cs 3 Nill

I nt er nati onal Commer ce 3 Nill
I nt ernati onal Physi cs 1 Nill
I nt ernati onal Chemi stry 1 Nill
I nt er nati onal Tel ugu 2 Nill
I nt ernati onal Engl i sh 1 Nill



http://www.gcmknl.ac.in/admin/ckeditor/uploads/SSS-2019-20.pdf

I nt ernati onal Physi cal 1 Nill
Educati on
I nt er nati onal Bot any 3 Ni |

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Zool ogy

5

Chemi stry

Physi cs

Conput er

Sci ence

Commer ce

Tel ugu

Engli sh

4
2
1
3
1
8

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Sone i ne Sri B. Bul l etin 2019 3 2 Stuida U
qualities Ravi of Interna ni versitat
of the tional Mat i s Babes-
turan type hemat i cal Bol yai Mat
of vi rtual hermati ca
conf |l uent I nstittue
hyper
geonetric
functions
of this
second
ki nd
Monot oni Sri B. Bull. In 2019 3 1 Bul letin
city and i Ravi t.Math. Vir of Interna
nequalitie t ual tional Mat
s rel aed I nst. 2019 hemat i cal
to gamma Virtua
function Institute
7
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19489_Bibliometrics_1652177420.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 4 0 0
papers
Att ended/ Sem 2 1 11
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl ean and G een NSS Uni t 47 890
i n Canpus
Yout h Festi val NSS 47 845
Donation to Al'l Departnents 42 165
O phans at
O phanage Centres
Go Green Gaensha Eco C ub 47 870
Stay Hone Stay I QAC 49 950
Saf e
Worl d Al DS Day NSS Unit and RRC 47 650
C ub

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Nati onal Cultural Best NSS S. V. Subba Reddy 345
Mel a Programme O ficer [Foundati on, Kurnool
Nat i onal Youth Certificate of Depart nment of 1219
Day Conmrendat i on Youth Affairs,
SETKUR
Republ i ¢ Day Certificate of District 1105
Cel ebrations Conmrendat i on Col | ectorate and
Magi strate

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

CGender |ssue

Depart ment and

Pol i ce

SHE Team

Awar eness
programe on
Anti raggi ng and
Evet easi ng

49

265



https://assessmentonline.naac.gov.in/public/Postacc/Extension/19489_Extension_1652696264.xlsx

Al DS Red Ri bbon Ral ly and 49 910
Awar eness Club and NSS Awar eness
progr amme
Swachh Bhar at NSS and KMC Canpus cl ean 49 65
Kur nool and green
Bl ood NSS and Red Bl ood 12 45
Donati on Canp Cross Soci ety Donati on Canp

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange Cheni stry 0 1
St udent Exchange Conmrer ce 0 1
Facul ty Exachange B. A Faculty 0 1
Facul ty Exchange B. A Faculty 0 1
Facul ty Exchange Tel ugu Dept 0 1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr oj ect St udent Sai 19/ 06/ 2019 31/12/ 2019 Student s
Wor k st udy Kri shna
proj ects Degr ee
Col | ege
Shari ng of Know edge Sai 19/ 06/ 2019 31/ 12/ 2019 Facul ty
ressour ces shari ng Kri shna and students
Degr ee
Col | ege
Job shari ng of Si ddi 28/ 06/ 2019 31/ 12/ 2021 St udent s
training resour ces Vi nayaka and Faculty
Accounti ng
Vor | d
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Bi ot echnol ogi es,
Hyder abad

research and canpus
drives

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Shi va Shakt i 18/ 06/ 2018 Col I aboration in 55



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19489_Students_in_extension_1652696381.xlsx

Csnmani a Col | ege, 24/ 07/ 2017 St udent research, 60
Kur nool shari ng of
equi pnment St udent
facul ty exchange
Silver Jubilee 15/ 07/ 2019 Sharing of 60
Gover nnent Col | ege resources, and
Laboratories
Silver Jubilee 15/ 07/ 2019 Exchange of 95
Gover nnent Col | ege Knowl edge and
Services
Rayal aseenma 15/ 06/ 2015 Exchange of 78
Uni versity resources, Library
and Laboratories
Dani sh Institute 21/ 08/ 2019 Seni nar s, 1780
Af ghani st an Conf erences
St . Annes Degree 28/ 02/ 2019 Semi nar s, 75
Col I ege for Wonen. Conf erences and
Hyder abad Certificate courses

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9873843

9873843

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type




Text 32778 3134217 0 0 32778 3134217
Books
8311 717032 0 0 8311 717032
Ref er ence
Books
e- Books 199500 5900 0 0 199500 5900
Jour nal s 131 137946 15 11488 146 149434
e- 6000 5900 0 0 6000 5900
Journal s
CD & 188 30000 30 0 218 30000
Vi deo
Li brary 29493 0 0 0 29493 0
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-

content

Dr. KG
Mal |'i karj una

BA Economni cs

Canvas

12/ 08/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 159 159 3 1 1 7 16 100 2
g
Added 0 0 0 0 0 0 0 0 0
Tot al 159 159 3 1 1 7 16 100 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

0BS

https://ww. gcnknl . ac. i n/ page. php?nenu=

e-resour cesé&sl ug=e-resources

Vi deo Lessons

https://ww. gcnknl . ac. i n/ page. php?nenu=

e-resour cesé&sl ug=e-resources

Power poi nt

Present ati ons

https://ww. gcnknl . ac. i n/ page. php?nenu=

e-resour cesé&sl ug=e-resources



https://www.gcmknl.ac.in/page.php?menu=e-resources&slug=e-resources
https://www.gcmknl.ac.in/page.php?menu=e-resources&slug=e-resources
https://www.gcmknl.ac.in/page.php?menu=e-resources&slug=e-resources
https://www.gcmknl.ac.in/page.php?menu=e-resources&slug=e-resources
https://www.gcmknl.ac.in/page.php?menu=e-resources&slug=e-resources
https://www.gcmknl.ac.in/page.php?menu=e-resources&slug=e-resources

Fi | nora
https://wwv gcnknl . ac. i n/ page. php?nenu=

e-resour cesé&sl ug=e-resources

Qui zzes usi ng Kahoot
https://ww. gcnknl . ac. i n/ page. php?nenu=

e-resour cesé&sl ug=e-resources

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
860337 860337 9013506 9013506

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The institution mainly focuses on optinmal utilization of physical, academc
and support facilities and has established systens and procedures for
mai ntaining them It is being done by the following commttees: 1. Stock
verifications Conmittee for |aboratories 2. Library commttee 3. Ganes and
Sports Committee 4. Furniture Conmittee The above comittees verify the
equi prent or facilities with stock register and suggest any kind of suggestions
to inprove the facilities and submt the report to the Principal for further
review with the concerned departnents. 1. Laboratories: Al the staff of
sci ence departnents ensures the proper and optinumutilization of the equi pnent
in the | aboratories. Each | ab has support staff |ike Lab Assistant, Herbarium
Keeper, Record Assistant and O fice subordinate who nmaintains |aboratories
under the supervision of the in-charge of the departnent. The request for the
purchase of new equi pnment required is resolved by the departnent in their
departnental neetings and indent is placed before the staff council for
approval . The principal refers to the purchase commttee which takes care of
transparency in the purchase of equipnment. Al the purchases made are entered
into the stock register which is checked annually by the Stock Verification
Committee by 31st March of every year. The Departnents have Annual Maintenance
Contracts with the suppliers for the repair and mai ntenance. 2. The nmai nt enance
of IT infrastructure |like updating the software, renoval of virus, networKking
and internet connectivity problens in the college are done under the
supervi sion of the Department of Conputer science. Regul ar servicing of
conputer systens is done by the services of technicians. 3. The requirenent for
purchase of new books, nagazines and journals for the library is resolved by
the Library commttee and are purchased by the Purchase Comrittee. Pest control
of library books and records, book binding of old books is done periodically.
4. Physical Director and nenbers of ganes and sport commttee nmmintain the gym
and sports Infrastructure and equi pment in the college. 5. The mnor repairs of
the existing furniture and purchases are done by the purchase conmittee in
coordination with furniture commttee and establishnent section under the
supervision of the Principal. 6. The mai ntenance of other infrastructura
facilities like RO water plant, campus cleaning, washroons, electrical and
pl unbi ng works are done by the support staff under the supervision of the
Principal. 7. Canpus cleaning is naintained by the contingent staff of various
departnents. Cl assroom cl eani ng and greening is nmaintained by the student
community on third Saturday of every nonth. The teaching staff nonitor the
cleaning work of the respective classroons. 8. Departnment of Botany and NSS
units of the college | ook after the plantation and nmaintain the greenery in



https://www.gcmknl.ac.in/page.php?menu=e-resources&slug=e-resources
https://www.gcmknl.ac.in/page.php?menu=e-resources&slug=e-resources
https://www.gcmknl.ac.in/page.php?menu=e-resources&slug=e-resources
https://www.gcmknl.ac.in/page.php?menu=e-resources&slug=e-resources

col | ege canmpus regul arly.

https://www.gcmknl.ac.in/page.php?menu=infrastructure&slug=maintenance-infrastructure

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support CGovt 2049 7583602

frominstitution Schol ar shi ps/ Fee
Rei mbur senent

Fi nanci al Support

from QG her Sources
a) Nati onal Nat i onal 5 50000
Schol arshi p, MHRD
CSSF Port al
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Trai ni ng on 28/ 08/ 2019 560 Sree Sai Krishna
facing conpetitive Coaching Centre,
examns Kur nool
Personal ity 25/ 01/ 2020 820 SETKUR, Kur nool
Devel opnent
programe for
students
Trai ni ng on Yoga 21/ 06/ 2019 745 Dept of Physi cal
and Meditation Educat i on
SkiI'l Devel opnent 04/ 09/ 2019 260 APSSDC
course on Pyt hon
Skill Devel opnent 04/ 09/ 2019 240 APSSDC
course on Hardware
Net wor ki ng
Skill Devel opnent 19/ 12/ 2019 250 APSSDC
course on e
conmer ce
SkiI'l Devel opnent 10/ 01/ 2020 290 APSSDC
course on Tally
Bri dge Course in 01/ 07/ 2019 496 Dept of Commerce
Commrer ce and ot her
subj ect s
Renedi al Coachi ng 08/ 07/ 2019 256 Al'l Departnents
Per sonal 16/ 07/ 2019 1780 Al faculty
Counsel I i ng and menber s
Ment ori ng

View File



https://www.gcmknl.ac.in/page.php?menu=infrastructure&slug=maintenance-infrastructure
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19489_Scholarships_1652158047.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19489_Development_Schemes_1652174122.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Coachi ng 1780 1780 105 45
for
competitive
exani nati ons
2019 Coachi ng 494 494 34 29
Counsel I'i ng
for Higher
Educat i on
Entrance
exam nati ons
for final
year
students

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
17 17 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| Cl CI Bank 364 43 , REDDY 44 2
LABS, | DFC
Bank
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 B. Sc. MPC MA
Mat hemati cs | Pondi cherry Pol . Sci .
Uni versity,
2020 5 B. Com Commer ce M Com

Rayal aseena
Uni versity,
Kur nool



https://assessmentonline.naac.gov.in/public/Postacc/Placement/19489_Placement_1652175496.xlsx

2020 1

B. Com

Conmer ce

Si |l ver
Jubi | ee
Govt .
Col | ege,
Kur nool .

M Com

2020 2

B. Com

Commer ce

Rayal aseenna
Uni versity,
Kur nool

VBA

2020 1

B. Com

Conmrer ce

K V Subba
Reddy
Col | ege of
Managenent ,
Kur nool

MBA

2020 2

B. Sc. MPC

Mat hemat i cs

Sri
Kri shna
Devar aya
Uni versity,
Anant apur

M Sc.
Mat hs

2020 1

Bi o-
Technol ogy

Andhr a
Uni versity

MA Hi ndi

2020 1

BA HEP

Tel ugu

Gover nment
Col | ege for
Men, Kur nool

MA Tel ugu

2020 2

BA HEP

Econom cs

Sri
Venkat eswar a
Uni versity,

Ti r upat hi

MA
Economi cs

2020 3

BA HEP

Econom cs

Rayal aseenma
Uni versity,
Kur nool

MA
Economni cs

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

SET

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
At hletics Institutional Level 180
Bal I Badm nton Institutional Level 72

Sel ecti ons

Cricket Selections I nstitutional Level 360
Chess Sel ecti ons Institutional Level 96
Foot Ball Selections I nstitutional Level 144
Hockey Sel ecti ons Institutional Level 48
Kabaddi Sel ecti ons Institutional Level 360



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19489_Progression_1652160111.xlsx

Kho- Kho Sel ecti ons I nstitutional Level 360

Si ngi ng Conpetititons Institutional |evel 95

Dance Conpetititons I nstitutional Level 26
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 | Prize Nat i onal Nl 1 Ni |l S Chandr
in Solo asekhar
song
2020 | Prize Nat i onal Nl 1 Ni |l Abdul
in Hanmeed
El ocuti on Khan
2019 | Prize Nat i onal 1 Nl 19110002 Maneesha
in Long 097
j unp
2019 2nd Nat i onal 1 Nl 19110002
prize in 008 B. Venkat a
400m Rel ay Si va
2019 2nd Nat i onal 1 Nl Ni |l
prize in 4 Li nganai ah
X 400m
Rel ay
2019 | Prize Nat i onal 1 Ni Tl Ni |l B Sr eeni
i n Shot put vasul u
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Governnent Col | ege for Men, Kurnool follows denobcratic principles both in
academ cs and admi nistration by ensuring students participation in al
activities. Students have been nom nated as menbers along with faculty in
various academ c and adm nistrative bodies. They are also involved in decision
maki ng in the academ c activities |like preparation of alnmanac, conduct of
i nternal exam nations, co-curricular activities, special fee conmittees,
schol arship commttee and | QAC. Students actively participate in all the
commi ttees and express their views through Student Council. Students are al so
i nvol ved fram ng internal examination timetable so that their conveni ence shal
be taken care. The research activities |ike conduct of sem nars and workshops
study projects field trips are also conducted in consultation w th student
council. The students are given opportunities to organize various activities
i ke I ndependence Day, Republic Day, Fresher’s Day and Annual day. They are
al so given opportunity to take part in various events such as district,

Uni versity, state-level and national -level conpetitions both co-curricular,
extra-curricular, ganmes and sports. Financial assistance also will be provided
fromthe college in procuring sports ganes equi pnent, along with TADA to
participate in such events. Student’s role in acadeni ¢ and admi ni strative
bodies: 1 QAC. Two students are elected as menbers of the I QAC cell. They give
suggestions fromthe student perspective in all the quality related initiatives
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taken up the 1QAC. They are involved in the conduct of all co-curricular and
extracurricular activities. Student Gievance and Redressal: The O ass
representatives’ acts as special point of contact for the students to represent
their grievances. Al the grievances related to schol arshi ps, exam nations, and
any other related issues and also infrastructure facilities are forwarded to
the grievance committee for redressal. Anti-ragging: The College is ragging
free zone. If there are any cases, class representatives/students convey the
sane to the convener of Anti-ragging comrittee of the college. Cultura
Conmittee: Students are also nmenbers in cultural conmttee. This committee
organi zes various cultural events and cel ebrates different events of the
coll ege. Internal Conplaint Commttee: Internal Conplaint Conmttee will
nonitor all the issues relating to faculty and students. Wnen Empower nent Cel
(MEC): WEC along with Wonmen students of the coll ege organi ze vari ous progranmes
and activities on gender sensitization. WEC al so resol ves gender-rel ated issues
of the wonmen students. Skill based certificate courses are arranged through WEC
for self-enploynent and earn while | earn. Various awareness progranmes are
conducted for women enpowernent. Wonen students are encouraged for higher
studi es and enpl oynent through WEC by inviting intellectuals. Persona
Counsel ling: The class representatives play vital role in identifying the
students who are irregular, aloof, lonely and forward the same to the concerned
mentor and to extend noral support and to resolve the issue in all possible
ways and mneans.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Col | ege has regi stered Alumi Association with nunber 597/2004 dated

17/ 08/ 2004 under the Andhra Pradesh Societies Registration Act, 2001. The

obj ective of the Association is to establish a |ink between college and its
alumi thereby maintain nutually beneficial relationship and work for the
col | ege devel opnent. The col |l ege has produced nmany al umi as Menber of
Legi sl ati ve Assenbly (M.As), Vice-chancellors, teachers, educationists,
advocates, scientists, managers, entrepreneurs, police personnel, etc. The
Associ ation acts as a focal point of contact in bringing all alummi together on
a single platformin devel oping the synergistic plans to aid and i nprove
Institutional endeavours in the |ong run. The Associ ati on conducts regul ar
nmeeti ngs wherein the nmenbers freely and closely interact with each other on

i ssues pertaining to the devel opnent of the college, role and contribution. The
Alumi feedback is collected their ideas and suggestions are duly consi dered
and i nplemented by the college adm nistration. The Coll ege takes the pride
menbers of the alummi association has been currently working in the same

coll ege as faculty nmenmbers. Al ummi are one of the benefactors of the
Institution by contributing fund in cash and kind. Such contributions are used
towards the devel opnental activities of the college such as purchase of Epson
Col our Printer, Anplifiers with m crophones and by way of sponsoring coll ege
fee for the needy students. Schol arship: The Alumi contribute significantly

t owar ds awar di ng endownent prizes to the meritorious students every year on
Col | ege Annual day based on the acadeni c performance. Non-Fi nanci al
Contribution by Alumi: The Alumi of the College contributes by donate books
both conpetitive and academic to Library, Ganes Sports equi pnent, Rewards to
meritorious students, conduct awareness canps on enploynent skills, placenents,
and internships. Placenents: The Alummi are also instrunental in bringing
various corporate organizations to the college for the placenent drives.
Ment or shi p: Alumi plays an active role in the voluntary progranmes |ike
mentoring students in their areas of expertise by organizing invited tal ks and
personal ity devel opnent programmes etc. Career Quidance: Alummi play a nmajor
role to guide the students and other fellow alumi in their respective areas of




study by organizing interacting sessions with them Networking Platform The
Institution connects with the Alummi through various networking mediumlike
website, Enmail, Facebook, WatsApp. Contribution towards Sports: The Al umi who
are involved in sports contribute to the institution by training the present
students in regular practice. Alumi Meet: The Associ ation hol ds an annual
general neeting called as Alumi Meet every year, an initiative taken to stay
in touch with our alumi and to ensure a strong |lifelong relationship between
Al umi and Al ma nmater.

5.4.2 — No. of enrolled Alumni:

780

5.4.3 — Alumni contribution during the year (in Rupees) :

20000

5.4.4 — Meetings/activities organized by Alumni Association :

M NUTES OF THE MEETI NG The nenbers of the Al umi association, CGovernnent
Col l ege for Men, Kurnool net in the Principal chanmber under the chairnmanship of
Dr Y.Jayaraju, President of the association on 30th June 2019 at 11.00amto
di scuss the followi ng agenda. Agenda: 1. NAAC peer teamvisit 2. Infrastructure
devel opnment 3. Career counselling progranmes 4. Any other issues. Mnutes: -
The neeting began with the opening remarks by the President. The Principal of
the college Dr N. Ranga Reddy explained the role of Alumi in the NAAC
accreditation process. He al so requested to extend their cooperation in
inmproving the infrastructure facilities of the college. He requested the al umi
to help the institution for academ c devel opnment by way of donating books for
conpetitive exam nations, free ships, free coaching for conpetitive
exam nations and donations. The follow ng resolutions are made: ? It is
resol ved to extend full support to the college in NAAC accreditation process. ?
It is resolved to interact with NAAC peer team nenbers during their visit. ? It
is resolved to construct semnar hall with all nodern facilities. ? It is
resol ved to represent the Govt. about the problens faced by the college for the
rel ease of funds to conplete the under-construction buil dings.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participative managenent in
Acadeni ¢ and Administrative words for the effective and snmooth functioning. The
Principal, being the head of the institution del egates and decentralizes the
wor k anong teaching and non-teaching staff of the institution. As a part of
decentralization, the authority and responsibilities are delegated to the Vice
Principal, In-charge of the departnments and coordi nators of various conmttees.
Al'l the In-charges constitute a staff/academ c council which is instrunental in
deci si on maki ng process. Various commttees nearly 45-50 in nunber have been
constituted with teaching and non-teaching faculty as conveners and nenbers.
The conmittees play a significant role in acadeni cs, adm nistration, planning
and devel opnent. Under the chairmanship of the Principal, the commttee
neetings will be held at regular intervals, pass on resolutions and take
necessary actions for the proper inplenentation of the plans. The foll ow ngs
are sone of the Conmittees and their functions: 1.CPDC (College Planning and
Devel opnent Conmittee): This Committee will undertake necessary steps and
actions for the overall planning and devel opnment of the institution. 2. |1QAC
(I'nternal Quality and assessnent conmittee) nonitors and asses the Quality
paraneters of the institution at regular intervals of tine. 3. NCC (National




Cadet Corps) plays a vital role in inparting and induci ng discipline,
patriotism wunity, integrity and service notto anong the students that drives
themto choose a career in fields Iike Indian Navy, Indian Arny and Indian Air
force. 4. NSS (National Service Schenme) Two NSS units are operating in the
college. It pronotes service and social responsibilities anong students. 5. JKC
(Jawahar Know edge Centre) trains the students to acquire enployability skills
to get enmployment in private as well as public sectors. 6. UGC Conmittee
monitors the utilization of UGC funds. 7. Exami nation Conmttee takes care of
conducting internal exans and university senester exans 8. RUSA Committee
follow up the works for the establishnment and formation of cluster university.
9. Eco club takes necessary steps for the naintenance of Greenery in the
canpus. 10. Wonman Enpowernent Cell strives for the enpowernent of wonen
students, safeguards and protects the interests of wonen students. It creates
awar eness about Gender sensitization. 11. Research Devel opnent Conmittee
pronotes scientific spirit and tenper anong the students and faculty. 12.
Speci al fee/ Additional special fee Comrittee suggests the proper utilization
and diversification of the fee collected for definite purposes to enhance the
quality of education and institutional developnment. 13. NAAC Conmittee takes
care of docunentation of the activities of the institution so as to project and
present before NAAC peer team 14. Gievance Redressal Committee records the
grievance of the students and takes necessary neasures for their redressal. 14.
MANA TV/ LM/ MOOCS Committee strives to inpart virtual education through ICT
tools. 15. Website Committee upl oads everyday events/activities of the
institution so as to function in a dynam c node 16. Faculty Forum ai ns at
exchange of know edge, information and ideas anpbng teaching faculty to keep
abreast of |atest developnents in diversified fields of know edge.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

The institution has 50 teaching and
24 non-teaching staff of sanctioned
posts. Teaching faculty nust have 55
percent age and above in Post G aduation
along with Ph.D. / NET / SLET / M
Phil. for the appointnent. Teaching
faculty are appointed through APPSC or
APCSC basing on witten test and
interview and by pronotions from feeder

category. The non-teaching are al so
appoi nted directly by Regional Joint
Director of Collegiate Educaton of the

Zone, pronotion or by conpassionate
appoi ntnment. The staff are supported to

acqui re hi gher studies and
qualification fromthe departnent

Strategy Type

Human Resour ce Managenent

The admi ssion process of 2019-20 was
partly online and students had to be
physically present during the
counsel i ng. The adni ssion procedure is

as per the reservation to maintain
social justice and upliftnment of under
privil eged sections. Applications are

Adm ssion of Students




invited after declaration of results of
I nt ernedi at e board exam nati ons and the
first merit list was prepared as per
adm ssion norns |aid by Government of
AP. Students pay adm ssion fee and
other fees as per the affiliating
Uni versity norns which is reinbursed by
the Governnent of Andhra Pradesh

Teachi ng and Learni ng

The Departnents prepare the course
out cones of the papers taught. These
are docunented to track the |earning
process and its objectives. \Werever
possi ble, the curriculumis enriched
t hrough co-curricular activities. Al
these activities are docunmented for
record and review. The Coll ege Faculty

is encouraged to participate in
pr of essi onal devel opment and quality

i mprovenent prograns by neans of
Facul ty Devel opment Prograns. (FDPs)
Refresher Courses/Orientation Courses,
Conf erences, Sem nars and wor kshops.

Curri cul um Devel opnent

CGCovt College for Men is affiliated to
Rayal aseema Uni versity, Kurnool and
follows the curriculumand syl | abus
prescribed by the University for al
its courses as per APSCHE gui deli nes.
Curriculumdesigning is vested with
affiliating University and APSCHE

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fi nance Departnent, CGovt. of Andhra
Pradesh has devel oped software
application Drawi ng Di sbursing O ficers
(DDCs) Request for all Govt.
institutions in Andhra Pradesh and this
application is used for Salary bills
and ot her expenditure bills of the
institution through an online
application. Finance Departnent, CGovt.
of Andhra Pradesh has upgraded the
sof tware application Conprehensive
Fi nanci al Managenent System ( CFMS).
Jagananna Vi dya Deevana, Jagannana
Vasati Deveena and ot her social welfare
schol arship are nonitored through E-
gover nance.

St udent Admi ssion and Support

Admi ssions are through offline
process, and post adm ssion processes
Jnana bhooni portal, Governnent of
Andhra Pradesh software is used for
St udents post metric Schol arshi ps
regi stration and Di sbursing process for
all BC/SC/ ST and M norities. | NFLIBNET
- SOUL software is used for Library and




NLI ST and NDL | ogins are provided to
all students and staff. SMS package for
communi cation with students and
parents. Airtel Comrunications Dynani c
Ti me- Tabl e Managenent for all students
bei ng provided. W-fi canpus, NSS
activities, LMS | essons, virtua
cl assroons, |CT enabl ed cl assroons,
wel | equi pped | aboratories, ganes and
sports infrastructure are provided.
Saf e drinking water and green canpus
are assets.

Exam nati on

Col | ege Exam nation branch conducts
exam nations as per the schedul e given
by the affiliating university. Senester
system of exani nations are conduct ed,
I, Ill, Vand Il, 1V, VI respectively.
The Online exam nation portal provided

to upload Student internal and
practical exam nation details. For
every 24 students one invigilator is
allotted for effective nonitoring. Both
internal and external exam nations are
conducted snmoothly and effectively by
the exam nation branch.

Adm ni stration

CGovt. of Andhra Pradesh devel oped an
application for File Managenent System
(E-Office) for establishnment of office

procedures through online e-office

managenent and transfer of files to
hi gher authorities and internal file
managenent system | ntegrated
At t endance Managenent System (I AMS), is
used for Students and Staff attendance.

This systemis connected to Chief
M ni ster Dash board and the attendance

is nonitored through online by the

H gher authoriti es.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nil I NI L Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the
professional | administrative
development training
programme programme

organised for | organised for

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




teaching staff | non-teaching
staff
2019 AQAR pre Trai ni ng 49 18
paration on 15/ 04/ 2019 |15/ 04/ 2019
preparing
rel avant
formats
for
submi ssi on
of AQARs
2020 Capacity NI L 49 Ni Il
bui I di ng 08/ 01/ 2019 |08/ 01/ 2019
prograne
for
Faculty on
Recor di ng
of video
| essons
2020 Trai ni ng Trai ni ng 49 12
on Ms- on Ms- 23/ 01/ 2020 |23/ 01/ 2020
Ofice Ofice
2019 | AMS APP | AMS APP 49 14
DEMO DEMO 19/ 12/ 2019 |19/ 12/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Course in
Mat eri al
Sci ences

13/ 11/ 2019

26/ 11/ 2019

14

STC on Soft
skill and
Pr of essi onal
Et hi cs

26/ 08/ 2019

31/ 08/ 2020

Ref r esher
Course in
Conmer ce and
Managenent

14/ 10/ 2019

26/ 10/ 2019

14

Ref r esher
Course in
Li brary Sci ence

09/ 12/ 2019

21/ 12/ 2019

14

Ref r esher
Course in
Language and
Literature

23/ 12/ 2019

04/ 01/ 2020

14

Ref r esher
course in
Humani ti es

17/ 01/ 2020

30/ 01/ 2020

14




View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
General Provident Fund Ceneral Provident Fund CGovt schol arshi ps for
(GPF), Contributory SC, ST, BC, OBC, EBC and
M norities, Al umi

(GPF) CPS (Contributory
Pensi on Schene), Andhra
Pradesh Group Life

| nsurance

(APGLI) , Enpl oyees Heal th

Pensi on Schene (CPS),
Andhra Pradesh Group Life
| nsurance

(APGLI) , Enpl oyees Heal th

concessi onal

Schene (EHS), Faculty Schene (EHS), Casual
Devel opnent Program Leave, Special Casual
(FDP), Casual Leave, Leave, Half Pay Leave,
Speci al Casual Leave, Ear ned Leave, Conmmuted
Hal f Pay Leave, Earned Leave, Medical Leave ,
Leave, Child Care Leave, Opti onal Hol i days
Conmmut ed Leave, Medi cal Gratuity, advances,
Leave , Optional Holidays tution fee exenptions
, Gratuity, @S and upto two children from
conut ati on i ncone tax

Schol arshi ps, nerit

schol ershi ps,
bus pass and

train passes

6.4 — Financial Management and Resource Mobilization

Ofice mnisterial
I ncl udes Regi onal
finally by,

i n vogue.
all the financial
branch, schol arshi ps,

schenmes will
obj ection certificate.

i nt ernal

staff and speci al
Joi nt
Account ant General ,

begi nning of the academ c year

fee committee which includes vice-principal,
superintendent or senior assistant of the college and two student nenbers.

comrittee audits the accounts of the acadenic year
deposition and utilization of the budgets/fees

di screpancies in collection,

bring to the notice of the Principal.
subjected to the resolutions taken by the commttee and as per the procedures
Hyder abad conducts audit of

Account ant Ceneral ,
records like fee receipts,

state budgets,

be submtted to the Conmmi ssioner,
any necessary action para-w se.

along with auditor’s report wll

and ext ernal
Conmmi ssi oner of Coll egiate Educati on,

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Institute has Both External and Internal Audit Process. Internal Audit |ncludes
The External Committee

Princi pal

Fi nanci al

O fice of the Audit,

financi al
t he col |l ege.

fee commttee.
Director of Collegiate Education of the Zone and

office of the Audit,

and | QAC t oget her
seni or faculty nenbers,

managenent

Daily Fee collections,
UGC schemes scrupul ously and report will
Col | egi at e Educati on,
UGC funds received by the college for various
be utilized as per the allotnment and work conpletion certificate
be submitted to the UGC SERO, Hyderabad for

This audit along with auditor’s report helps for further
rel ease of sanctioned budgets under the schene. As the institution conducts

audits regularly as per the instructions of the
transparency i s maintained in

Hyderabad. At the
constitute special

The
regul arly and any

i ke purchases are

Exam nati on

AP for information and

no

year(not covered in Criterion III)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Purpose

Name of the non government

Funds/ Grnats received in Rs.
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funding agencies /individuals
No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE, AP and Yes | QAC
RJIDCE
Adm ni strative Yes CCE, AP and Yes Pri nci pal
RJIDCE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Encouraging the students to pursue higher education and wonmen education 2.
Pl anni ng and conducting job drives 3. Mbilization of funds for institutional
devel opnent 4. Career counseling for students 5. Collection of feedback on
curriculum teacher and infrastructure tw ce per each semester

6.5.3 — Development programmes for support staff (at least three)

1. Studly higher education 2. Education Loan and other |oans 3. Departnental
tests 4. E-office training 5. Welfare schenes

6.5.4 — Post Accreditation initiative(s) (mention at least three)

New mar ket -ori ented courses were introduced. Mdre number of Add On and

Certificate Courses were offered. Job Drives organi zed for Student placenents .

Landscapi ng and Botanical Garden with Aquatic Pond got devel oped. Rain Vater

Harvesting Pit , Verm Conpost and Ground Water Recharge Facilities were up
graded. Organic Farming by cultivating Vegetable and Fruit Patches got

devel oped. CC TV Caneras for surveillance installed. LAN and W-Fi facility

upgraded to optical fiber. Devel opnent of botanical garden. Devel opnent of

Ti ssue Culture Laboratory for Biotechnol ogy students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Awar eness
programre on
Anti raggi ng and
Eve teasing and

07/ 08/ 2019

SHE t eam

07/ 08/ 2019

124

560

Wnens Day

I nt er nati onal

08/ 03/ 2020

08/ 03/ 2020

119

250

Cul tural,

Essay witing
and El ocution
conpetition on
Gender equity

06/ 03/ 2020

07/ 03/ 2020

79

278

Ki shore
Vi kasam

06/ 02/ 2020

06/ 02/ 2020

120

for wonen
student s

Ment or - Ment ee

10/ 02/ 2020

10/ 02/ 2020

135

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

20
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 3
Scri bes for exam nation Yes 1
Rest Roons Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
St udent s

19/ 06/ 2019

Be regul ar and punctual
to the coll ege.

Post



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/19489_Inclusion_1652268332.xlsx

attendance in the
bi ometri c machi nes
provided in the coll ege.
Attend college in
prescribed uniform
Al ways wear ldentity Card
whil e being in college.
Be diligent in the class.
Interact with teacher and
ot her students in the
class in a polite manner.
Seek clarifications in
academ c matters.
Approach concerned ward
counselors if any
counseling is required.
Conpl ete and submt your
assi gnnents and the
projects in tine. Do
apply for scholarships in
time. Pay College fees in
tinme. Procure books
mat eri al suggested by
your teacher. Take active
participation in peer
t eachi ng peer | earning
activities. Participate
in all co-curricular and
extra curricul ar
activities organized in
the coll ege. Keep the
prem ses and cl assroons
cl ean.

Code of conduct for
Teaching Staff

19/ 06/ 2019

The menbers of teaching
staff shoul d be nodel s of
decency in their dress
and deneanor, culture and
academ c | eadershi p They
shoul d be inpartial in
dealing wi th any student
probl ens Lecturers shoul d
avoi d weari ng guady
| ooking dresses likely to
arouse the curiosity,
resent nent or anusenent
of students which wll
distract their attention
towards the teaching. The
| ecturer should be
punctual the classes and
enter the classroom at
the prescribed tine and
utilize fulltime allotted
for teaching. Lecturer
shoul d not the class
before the prescribed
tinme is over. Hel/she
shoul d go to the class




t horoughly prepared and
mai ntain all academ c
records, update know edge
and acquai ntance with the
latest trends in the
subj ect. The lecturers
shoul d utilize their
| ei sure for preparation
of classwork or update
their know edge in the
subj ect. Except giving
synopsis of the |ecturer,
t hey shoul d avoid
dictating detailed notes
in the classroom He/she
nmust be present during
t he wor ki ng hours during
the college and if
requi red he/she shoul d
al so be present in the
coll ege until the work
assigned i s conpl et ed.
He/ she shoul d not snoke,
chew pawn during the
col | ege hours and shoul d
not indulge in any act of
i ndi sci pline. Hel/she
shoul d always to try to
command t he respect of
the student conmunity.
The | ecturers should be
absent only with the
prior perm ssion of the
principal and prior
intimation to the
| ecturer in-charge of the
departnent, w thout which
the alternate arrangenent
for running the cl asses
i s not possible. The
| ecturer should not
engage private tuitions
and shoul d not take up
any assignment part-tine
or full-tine in any other
organi zati on. The
| ecturer working in a
col l ege should forma
di sci plined and
pur poseful team
subordi nating their
i ndi vidual interest and
caprices to the coll ege
academ ¢ purpose and fit
into a hornoneous
organi zati onal framework.
They shoul d hel p the
principal in maintaining




the discipline of the
Col | ege.

Code of conduct for
Ofice Staff

19/ 06/ 2019

Duti es and
responsibilities of
superintendents The

Superintendent is head of
t he section/coll ege
office and controls the
functioning of assistants
wor ki ng under him The
followi ng are the duties
and responsibilities of
superint endent s wor ki ng
in a college. 1. He /She
shoul d nmonitor the
movenent of flies going
to the officers/Principal
and com ng back from
them 2. He/she should
gui de the
O ficers/Principal with
correct and latest rule
position on the subject
and assist themin taking
correct decision. 3.
He/ she shoul d assign
current nunmbers to each
and every paper received
by him her. A separate
regi ster should be
mai ntain for the
di stribution of these
papers to the assists.
The papers are then
distributed to the
concerned assistant. 4.
He/ she shoul d see that
the assistants, working
under hinm her are
mai nt ai ni ng persona
regi sters properly and
strictly in accordance
with the laid down
procedure and al so see
that the currents are
attended to pronptly 5.
He/ she shoul d know t he
tendency position and get
the nmonthly abstracts and
detailed arrears |ist,
prepared assistant w se
in the prescribed
preforms and submit them
to the officers/principal
before 5th of every
month. 6. Hi s/she should
remark on the note
initiated by assistant,




and submit the same to
of ficer/principal 7.
He/ she shoul d supervi se
the rem nder files
mai nt ai ned by the
assi stant 8. The
superi nt endent s wor ki ng
in a college should al so
supervi se the service
regi sters, |eave accounts
of the staff working in
the coll ege and gui de the
principal in proper
di sposal of the issues.
9. He/she will assist the
principal in the
preparation of the budget
and al so in spending the
budget allotted to the
college strictly in
accordance with rules in
vogue. 10. He/she will
gui de the principal in
the operation of the
gover nnent budget,
speci al fee collection
and the funds/grants
received from any other
agency. He/she will
assi st the principal in
ensuring that this noney
is spent strictly in
accordance with the rules
and regul ations. 11.
He/ she wi ||l supervise the
mai nt enance of all
records pertaining to
accounts stocks cash book
etc., 12. The
superintendent wl |
attend to the inspection
parties and audit
visiting the college and
hel p the principal in
answering the audit
obj ections. He/she wll
al so maintain registers
of audit objections and
hel p the princi pal
interview ng them every
nont h and sending the
replies to the
comm ssi oner 13. The
superintendent shoul d
nonitor the
reconciliation of
accounts fromthe
treasury and banks 14.




The superintendent has to
perform any other duties
entrusted to him she by

the principal /supervising

of ficer 15. The
superintendent is
accountable to the
adm ni strative officer
and principal. DUTIES AND
RESPONSI BI LI TI ES OF
SENIOR / JUNI OR
ASSI STANTS 1. The
Assi stant should enter
all tappals received in
the inward regi ster and
submt themto
Superi nt endent for
districtuion to the

concerned assistants. 2.
After receiving tappals

they should be entered in

the personal register
(rmai ntained in the
prescribed format) by the
concerned assistant. 3.
Wil e registering the
currents they will be
sorted out in two groups,
the new currents and
reference received on old
currents. 4. Al details
of the new currents be
clearly entered in the
P.R in the col unms
prescri bed. The
references on old
currents need only to be
i ndexed in one line
indicating fromwho it is
recei ved. The subj ect
needs to be clearly
mentioned in the
references. 5. The
assistant should initiate
the note pointing out the
facts and the rule
position in the note file
opened on the current.
The note file is
continuous with page
nunbers and para nunbers.
The currents on the
subj ect are maintained in
current file. The note
file and current file are
al ways together in the
sane file pa. 6. The
assi stant shoul d maintain




a ‘Remminder Dairy’ in
prescri bed proform
Month wi se record of
rem nders to be sent

shoul d be maintained. It
is the duty of the

assistants to verify the

rem nders for the day and

i ssue them pronptly and
enter the sane in the

rem nder dairy. 7. The
assi stant shoul d al so

mai ntain the register of
court cases and register
of disciplinary cases in

the given proforma. 8.
The assistant shoul d

bring forward al

undi sposed files to the

current years persona

file on the 1st of Apri
every year. 9. Wen the
file is disposed of
finally the assistant
should send it to record
room by rounding off the
current nunmber in P.R
with red ink. The type of
di sposal be noted on the
file before sending it to
stock. 10. The assi stant
shoul d di spose off the
filewith in three
wor ki ng days of its

recei pt by himher. 11.
The Senior and Juni or

Assi stants are
accountable to the

Superi nt endent of the

of fice.

Code of conduct for
Adm nistrative Staff

19/ 06/ 2019

The Principal should
conduct hinsel f/ hersel f
in such a way that both
the staff and students

| ook up to himfor

gui dance He/ she shoul d be

i npartial, secular,

dignified and punctual in

di schar gi ng hi s/ her

duties He should be a
pacesetter in dress,
deneanor, attendance,
punctuality, etc
Princi pal should handl e
m ni mum nunber of cl asses
prescribed in the rules
and shoul d endeavor to be
an exanple as the first




teacher in the Coll ege.
The Principal should be
in constant touch with
t he students and
residents of hostels to
sol ve the problens of
i ndi sci pline and
di scontent in the college
and on the canpus. The
Princi pal shoul d be
present in the college at
| east hal f an hour before
t he commencenent of
coll ege timngs and | eave
the college after the
day’s work is over The
Princi pal shoul d exhibit
qualities of effective
| eadership in al
adm ni strative and
academ c activities of
the col |l ege Principa
shoul d be a true acadenic
and admi nistrative | eader
and assune ful
responsibility for
di scipline of the
col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Nati onal Sports 29/ 08/ 2019 29/ 08/ 2019 780
Day
Nat i onal 11/11/ 2019 11/11/ 2019 750
Educati on Day
Nat i onal 30/ 10/ 2019 30/ 10/ 2019 670
I ntegration Day
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 845
H ndi Di was 14/ 09/ 2019 14/ 09/ 2019 75
Gandhi Jayant hi 02/ 10/ 2019 02/ 10/ 2019 125
Tel ugu Bhasha 29/ 08/ 2019 29/ 08/ 2019 410
Cel ebrations
Quit I ndia Day 09/ 08/ 2019 09/ 08/ 2019 325
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 1250

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Eco-friendly Canmpus ¢ Tree plantation is carried out by the students on the
canmpus under clean and green program by NSS units of the College.. ¢ The
practice of a plastic-free canpus. ¢ Autonobile holiday is observed on every
3rd Saturday of the nonth. Bicycles and public transport is encouraged for
staff and students to reduce pollution. ¢ Rain water harvesting pits are
utilized for inproving water holding capacity of the soil. ¢ The wastewater



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/19489_promotion_activities_1652689549.xlsx

rel eased fromthe RO plant is recycled and channelized for greenery
devel opment .

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

BEST PRACTICE — | TITLE OF THE PRACTI CE: Pronotion of a Geen and Eco-Friendly
Canmpus. Objectives of the Practice: (i) ldentification of rare plant species
and conservation. (ii) Creating Pollution free canpus. (iii) Recycling of
Organic waste. (iv) Recharging Gound water. The Context: Various activities
and programes are designed to devel op eco-friendly canpus in our institution
to create awareness anong the stake hol ders on environnental consciousness. The
devel opment and depl oynent of greenery across the canpus nakes the students,
learn the concept with a free, fair, and fresh mind. It further escalates the
ecol ogi cal goal of “Go Green” concept. As we endeavour to create a green world,
we conmit to ensure that our own canpus is green. Hence, we have | aunched the
pronotion of a Green and Eco-Friendly Canpus practice. By establishing eco-
friendly canpus, we try to build a safe and sustainable future for our planet.
The follow ng benchmarks will help to establish our institution as green and
eco-friendly canpus. ¢ To pronote Eco-club activities to enrich green
environnment in the institution. ¢ To indul ge students in environnment
consci ousness progranmes. ¢ To organi ze nonthly presentations, sem nars,
wor kshops on eco-friendly practices and environnental issues. ¢ To display
envi ronnment al conservation nmessages and tips at key |ocations of our
institution. « To sensitize staff and students to avoid litter in the canpus.
To conduct an electricity audit of our institution to understand where nost of
the energy is being used and how to mnimze its consunption as “saving
electricity is producing electricity”. « To switch over standard lights with
Conmpact Fl uorescent Lights (CFL) and Light Emitting Diode (LED) lights as they
are nore economcal, energy saving and last |onger than a regular lights. This
practice subsequently reduces electricity consunption and electricity bills. o
To use water saving practices such as re-channelizing R O waste water to
plants, rain water conserving through percolation pits in our institution. ¢ To
encourage the students and staff to use bi o-degradable plastic bags instead of
regul ar plastic bags to conserve the soil fertility. Practice: Botanical Garden
devel oped and nmaintained to protect rare, wild, and endangered medi ci nal pl ant
speci es. Elocution conpetition on Green Initiatives, Essay witing on
I nt egrat ed managenent and sustai nabl e devel opnent, poster conpetition on waste
managenent are conducted by the Department of Botany to create awareness.
Practice of ‘no vehicle day’ is followed on third Saturday of every nonth and
encouragi ng the staff and students to use bicycles or public transport to
reduce pollution. The Col | ege has been inpl enenting ground water recharging
nmet hods through percolation pits. Tree plantation drives are organi zed
regularly to create green canpus. NSS and Department of Botany takes up
pl antation of saplings regularly. Wrkshops and Guest Lectures on Biodiversity
arranged by the Departnent of Botany to create awareness anong the students by
inviting enminent personalities of the field. The institution conducts green
audit regularly to sustain green canmpus. Evidence of Success: The practice has
an outstanding inmpact on the density of plant population in the Botanica
Garden and nore than 300 species are preserved. Faculty of the Botany
departnent take pride in inparting know edge on Taxonony and Ecol ogy. Students
gain first-hand experience by observing the plant species directly in the field
i nstead of a textbook. As a part of green initiative, staff and students
started donating plants on their birthdays and on inportant events. Financi al
assistance is also provided by the staff and students for the devel opnent of
green canpus. The sincere and honest efforts of the students resulted in a
beautiful Botanical Garden with wi de variety of plant species. Students al so
| earn water preservation nethods and started inproving the water hol ding




capacity of the soil by preserving the organic matter. The departnent of Botany
propagating available rare plants and started distributing at neagre prices to
the required people in the society there by fulfilling its socia
responsibility. Flower bouquets are prepared with available flowers and
mat erial of the garden by the students and used in college functions. Nom na
charges are collected for these flower bouquets. O ganic |eafy vegetabl es and
fruits cultivated in the garden are sold to the staff and generated incone is
utilized for the Botanical Garden maintenance. Wth consistent efforts of
Bot any department and NSS units on plantation programre, nore than 80-85
percent students participate in plantation programe. Biology students adopted
bot ani cal garden and water the plants every day under the supervision of a
Lecturer concerned. Tamarind tree plantation at the backside of the college
buil ding called “Chinta Vanani is another evidence of success. Problens
encountered: ¢ Insufficient water and manpower are the nmmjor constraint. e
Collecting of rare, wild plants and creating friendly environment for their
growth. ¢ Acclimatization of the new species is another problem ¢ Saving the
pl anted saplings from pests and other infections. ¢« Though the college has four
borewel I s and one nunicipality tap connection, shortage of water is a regul ar
problem W have not faced any major hurdles for the inplenentation of green
practice. Resources Required: ¢ Gardener  Construction of water tank for 80000
litres to 100000 litre capacity for regular water supply to the garden. -«
Construction of a Green house and shade net shall be very nuch hel pful to
protect rare and indoor plant species. ¢ Financial assistance fromthe state
CGovernnent for the extension and mai ntenance of the Botanical Garden. BEST
PRACTICE — Il Title of The Practice: Inplenentation of UniformA Uniformis a
type of clothing worn by nenmbers of the sane organi zation. Objectives: ¢ To
mai ntain equality and uniformity anong the students. ¢« Waring a uniform
reduces absenteei sm and pronotes coll ege attendance. ¢ For the identification
and re-organi zation. ¢ Uniformhelp to renpbve econom c barriers. « Uniform
creates a sense of community and equality ¢ To erase soci o-econom c differences
anong the students. ¢ To minimze jeal ous feelings anong students. ¢ Uniformis
a great team building resource for the students. The Context: To nmaintain e
soci o-econonmi c equalities. ¢ Integrity and equality. « ldentity and unity. e
i ncul cate good discipline. The Practice: A College uniformis a uniformworn by
the students. This practice was introduced in this institution from2019- 2020
academ ¢ year onwards. As the socio-econonic status of the students is not
permtting themto purchase the second pair of uniform keeping in view of the
difficulties of the parents, staff council has resolved to inplenent uniform
for four days only. Student comunity is instructed to wear uniformfor four
days per week that is on Monday, Tuesday, Thursday, and Friday. It is mandatory
for all the students. Students can cone in civil dress on Wdnesday and
Saturday. Students without uniformare not allowed to attend the classes. Dress
code invariably brings behavi oural changes anong the students. Uniformto both
men and wonen students are designed in such a way that, there won’t be any
di screpanci es anbng the students. Staff nenbers including Principal have
contributed for purchasing of uniformfor poor students whose parents are bel ow
poverty line and not in a position to bear the stitching charges. This decision
taken by the council, regarding the uniformcode was wel coned by students and
parents. Physical director of the college, vice-principal, discipline conmttee
and all the staff nonitor the students to wear uniformstrictly. Waring a
uni form reduces absenteei sm pronotes attendance, pay attention to their
studies, and instils a lot of discipline, focus and good behavi our. Mbst
inportantly it induces presentation skills, which help themtalk with
confidence and gives a sense of notivation and purpose. Dress code is clearly a
significant neans of self-identification and recognition. Dress has a great
psychol ogi cal inplication for both wearer and person interacting with the
wearer. Dress code is one of the visual expressions of the culture of an
organi zation. It reduces status differences and reinforce good val ues. Dress




code encourages a relaxed and friendly |earning environnent anong the students.
Evi dence of success: Initially there was sonme opposition to wear the uniform at
degree level. But, as nobst of the students were willing to wear the uniform
the idea of wearing the uniformwas successfully inplenented. As all the
students are coning and appearing in the uniform automatically discipline is
i mpl anted in and outside the canpus. Dress code nmakes students free from
econom ¢ disparities. The students’ mnd becone transparent and genui ne, due to
this strong equality feel accelerates and strengthen friendship anong the
students. Problens encountered and Resources required: The only two instances
opposi tion from student organi zati ons and economnically poor students are
encountered. But now both are convinced, and the students are all happy wth
the uniform Few organizations and philanthropists cane forward to distribute
uniformto the poor students. Adopting uniform at higher level in degree
coll eges though it is a challenging one but approved by all and inplenented
successfully. Al the students are happy with the uniform system Resources
requi red: Most of the students are from bel ow poverty |ine and they are not
able to bear the cost and stitching charges. Hence, the College Alumi and
Phi | ant hropi sts required to donate uniforms to the deprived sections of
students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gcnknl . ac. i n/ page. php?nenu=best - practi ces&sl| ug=best - practi ces- naac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur Institution strives to enmpower men and wonen through holistic Education
enabling themto function effectively as enlightened, conpetent, self-reliant
and socially comritted citizens of the country which is in tune with the Vision
of the institution. The Institution focuses to provide equal access and a
platformto students from marginalized sections and rural strata by inparting
integrity, teamspirit, conpetency, perseverance, discipline, |eadership,
excel l ence, ethics and dignity which are the core values of the institution.
Curriculumdelivery with ICT tools and experiential |earning supported by
certificate courses is the hallmrk of our institution. Inparting quality
hi gher education is the thrust area which is achieved with the strenuous
efforts of the qualified and dedicated faculty who enpl oy student-centric
approach in teaching-learning process. Institution focuses on the nentor-nentee
system to enhance the capabilities and helps in building the all-round
devel opnent of the students. Institution encourages students to devel op
research attitude. The Institution has adequate Infrastructure and | earning
resources. The infrastructure is utilized for the academ c growth of
st akehol ders. The staff and students of the institution are extensively
benefitted fromthe facilities |like |ICT enabl ed cl assroons, |aboratories, well-
resourced library, sem nar hall, virtual classroons, internet, w-fi
connectivity, wonmen waiting room Health Centre, RO water purifier, well-
furni shed conputer |abs provided by the institution. The institution fulfils
its social responsibility by conducting extension activities and conmunity
outreach progranmes invol ving nmenbers of students and staff. The institution
strives to acconplish its vision through good governance. Good governance is
achi eved through the decentralization of adm nistration, transparency and
accountability, responsibility and efficiency in acadeni c and adm nistrative
matters. The institution is decentralized in its structure and adopts a
participatory and col |l aborative approach. The | QAC plays a vibrant and dynam c
role in nonitoring and maintaining the quality paraneters in the institution.
To nmeet the aspirations of the students, we regularly conduct quiz progranmres,
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remedi al coaching classes, certificate courses for every senester. Mntor-
nment ee systemis another practice of the Institution to acconplish the vision.
Majority of the students are from econom cally, socially and educationally
backward rural areas. Mst of the students are first generation of educated
famlies. JKC (Jawahar Know edge Centre) designed and inpl enented by
Commi ssi oner of Collegiate Education, Andhra Pradesh as a prestigi ous programre
in all higher education institutions to provide comunication skills and ot her
soft skills. APSSDC (Andhra Pradesh State Skill Devel opment Corporation), a
programme of State Governnent of Andhra Pradesh, which provides enployability
skills and training programmes to students to achieve their goal. JKC and
APSSDC are inplenmented successfully by utilizing the services of nentors. CQur
Institution is for Men students since its inception. Since 2014-15, we are
trying to inprove wonmen student strength in our college to provide equal
opportunity for higher education. The college is regularly conducting sem nars,
i nternational sem nars, workshops, to inprove and educate our students. Sone of
the staff nenbers contribute study material for the benefit of the students who
have joined in English nedium courses. Through Career Cuidance Cell, faculty
nmenbers coach and guide the students for higher Education and ot her conpetitive
exam nati ons.

Provide the weblink of the institution

http://ww. gcnknl.ac.in

8.Future Plans of Actions for Next Academic Year

| QAC plans to work for both acadenic and technical collaborations. ¢« To take
appropriate neasures for the inprovenent of adm ssions of both nmen and wonen. -
To Restore NCC for nen and submit proposal for wonmen wing. ¢ To construct hoste
for wonmen students. ¢ To start new UG and PG courses by utilizing the
infrastructure of Cluster University, Kurnool. ¢ To encourage the faculty to
prepare four quadrants (Video, PPT, e-content Assignnents |ike MCQ@) of their
respective subjects. ¢ To notivate faculty to publish research papers in National
and International journals and to organize Sem nars, Conferences and Wrkshops. -
To strengthen | CT enabl ed e-content equi pnent for strengthening online teaching
and | earning nethods in view of COVID 19 pandenmic. ¢ To conduct enployability-
oriented certificate courses. ¢ To conduct green, energy and environnment audits.
e Total automation of college Library. ¢ O ganizing webinars and e-conferences. e
To increase extension activities. ¢ To increase departnental activities both
gquantitative and qualitatively. ¢« To Increase placenents by conducting nore job
drives inviting industries, conpanies and busi ness organi zations. ¢ To apply for
new courses — narket oriented and demand based. ¢ To sign MoU s with various
Universities and institutions at National and International level. ¢ To offer
sel f-enpl oyabl e certificate courses to the students which provide additiona
know edge, other than the regular one. ¢« To create an enabling environnent for
hol i stic devel opnent of students, faculty and supporting staff. o To facilitate
conti nuous upgradation and updati ng of know edge and use of technology by faculty
and students. ¢ To provide additional thrust to pronote the usage of English
| anguage as the main node of communication. ¢ To continue the quality, interna
audits will be conducted to update the academ c records. ¢ Encouraging staff
nenbers to participate in Refresher and Orientation Courses. ¢ Enrolling students
in MOOCs. e« Maintenance of Verni-Conpost Unit to cater the needs of Botanical
Garden. ¢ Training staff for preparing E-Content and engagi ng online classes on
Canvas Instructor and other Learning Managenent System ¢ Qbserving the days of
nati onal and international inportance. ¢ To participate in NIRF 2021 and
subm ssion of data in Al SHE portal. ¢ Broadening the horizons and scope of
Institutional Social Responsibility, especially community engagenment and
envi ronnmental social responsibility. ¢ Encouraging faculty nenbers towards
research and actively seeking nulti-disciplinary collaborations in research. -
Devel opi ng greater alumi connect nechani sns and fostering greater alumi
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relations in the College. ¢ Increasing industry-academ a interface through

consul tancy, projects and |lecture series. ¢ To establish good gender bal ance in
deci si on-maki ng processes in all areas of the college activities. « To inculcate
the awar eness ampong the students about the equality of the gender. ¢ To provide
financial support and encourage the students participating in various state and
Nati onal |evel curricular and co-curricular events. Al the above are ained to
keep the institution abuzz with quality sustenance activities and encourages the
departnents to plan academi c events |like —International and national Conferences,
Wor kshops, Seminars for the exposure of the students and teachers to new
frontiers of know edge
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